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Introduction
We are committed to providing a fully accessible environment, which values and includes all pupils, staff, parents and visitors regardless of their academic, physical, sensory, social, spiritual, emotional and cultural needs. We are committed to challenging negative attitudes about disability and accessibility and to developing a culture of awareness, tolerance and inclusion. We acknowledge that there is a need for ongoing awareness raising and training for staff and governors in the matter of disability discrimination and the need to inform attitudes on this matter.
Aims:
· Increase the extent to which disabled pupils can participate in the curriculum

· Improve the physical environment of the school to enable disabled pupils to take better advantage of education, benefits, facilities and services provided

· Improve the availability of accessible information to disabled pupils
· Our school aims to treat all its pupils fairly and with respect. This involves providing access and opportunities for all pupils without discrimination of any kind.
· Our school is also committed to ensuring staff are trained in equality issues with reference to the Equality Act 2010, including understanding disability issues.

The plan will be made available online on the school website, and paper copies are available upon request.
The school supports any available partnerships to develop and implement the plan.
We work closely with Manchester Local Authority, who have just shared their Inclusion Strategy document. This provides a wealth of resources to support schools with providing a fully accessible environment and curriculum.
Our school’s complaints procedure covers the accessibility plan. If you have any concerns relating to accessibility in school, the complaints procedure sets out the process for raising these concerns.
Legislation and Guidance:
This document meets the requirements of schedule 10 of the Equality Act 2010 and the Department for Education (DfE) guidance for schools on the Equality Act 2010.

The Equality Act 2010 defines an individual as disabled if they have a physical or mental impairment that has a ‘substantial’ and ‘long-term’ adverse effect on their ability to undertake normal day to day activities. 

Under the Special Educational Needs and Disability (SEND) Code of Practice, ‘long-term’ is defined as ‘a year or more’ and ‘substantial’ is defined as ‘more than minor or trivial’. The definition includes sensory impairments such as those affecting sight or hearing, and long-term health conditions such as asthma, diabetes, epilepsy and cancer.

Schools are required to make ‘reasonable adjustments’ for pupils with disabilities under the Equality Act 2010, to alleviate any substantial disadvantage that a disabled pupil faces in comparison with non-disabled pupils. This can include, for example, the provision of an auxiliary aid or adjustments to premises.
The Accessibility Plan will contain relevant actions to:
Improving access to the physical environment of schools

This includes improvements to the environment of the School, which can include visual, acoustic and physical environments.  All new school buildings have to comply with the building Regulations and the Education (Schools Premises) Regulations 1999 and should be physically accessible to disabled students.  Much of the work in the area of improving the physical environment will therefore involve improving access to existing buildings.

Increasing access for students with disabilities to the curriculum

Access to the curriculum covers not only teaching and learning, but also the wider curriculum such as after-school activities, leisure, sporting and cultural activities or school visits.  LAs may be able to help schools by offering staff training, encouraging schools to work together and share good practice, and by offering schools arrange of support services such as advice on teaching techniques, classroom management and curriculum material.

Improving the delivery and accessibility of written information for all students

This covers planning to make written information normally provided by the school to its students available to all students, including those with additional needs.  Information would take account of students’ disabilities and parents’ preferred formats and should be made available within a reasonable timescale.  
Assessment of impact

This plan is reviewed annually and the impact of the actions taken to adjust and amend the schools’ policies and practices will be assessed through the following outcomes:

Improved achievements for pupils with disabilities

Increased participation of pupils with disabilities in all activities and areas of the school life

Improved access to the school for people with disabilities

Leadership and commitment

NMPF has high ambitions for all pupils, including those with disabilities. We encourage all our pupils to participate and achieve in every aspect of school life and we are fully committed to achieving good outcomes for all our pupils.

NMPF makes all pupils, staff, parents/carers and visitors feel welcome and aims to identify and remove any barriers to people with disabilities.

NMPF is committed to equal opportunities and implementing the National Curriculum Inclusion Statement.  This is demonstrated by the way we: 

Set appropriate learning challenges and targets for all pupils

Are responsive to the diverse needs of pupils and staff

Overcome potential barriers to leaning and participation in all areas for individuals and groups of pupils.

Action Plan for NMPF

	Aim
	Actions
	Timescale
	Measureable outcome
	Lead
	Organisations

	School has a clear understanding of the pupil population for whom school is planning by identifying those pupils with a disability defined under The Equality Act 2010
	Carry out audit of school population (SEND at end of year)

Use existing data and admissions information to collate information on pupils with disabilities and medical needs.

Use information from caseworker service about pupils with EHCPs who have disabilities and are to be admitted to school.
	Ongoing throughout the time of the plan
	School understands the pupil population and plans appropriately, tracking the achievement and participation of pupils with disabilities.
	SENDCo
	School Nurse

SEN team
Health Visitor

	School has clear information of patterns of attendance and exclusions of pupils with disabilities.
	Collect information on levels of attendance and exclusion for pupils with disabilities compared to pupils without disabilities.

Identify barriers to attendance.

Identify reasons for exclusions
	SEND audit
	Improved attendance for pupils with disabilities.
	Attendance leader
	

	Improve outcomes and achievements for pupils with disabilities.
	Use:

Quality First Teaching

Multiagency meetings- continued use of EP and SALT

Range of evidence-based interventions

Teaching and learning review meetings to track progress and identify targets for improved achievement for pupils with disabilities.
	Termly following assessment week findings – use target tracker
	Improved outcomes and results for pupils with disabilities.

Appropriate targets for pupils with disabilities.
	English and Maths leaders
	SALT 

Specialist support
EP

	Assess accessibility re: physical environment for pupils with disabilities and for visitors.
	Assessed as: Ramp with hand rail access to school and wide doors enable access to the ground floor.

Identify pupils with temporary mobility difficulties (e.g., broken leg)– educate on ground floor and access lunchtime supervision on ground floor. Update care plans.
	Review in line with health and safety audits.
	Disabled parking available.

Bench to provide rest.

Wheelchairs and buggies are able to access the school building via a tarmac ramp.

Disabled toileting facilities available.

Loop system in entrance area for people with impaired hearing.


	Site manager
SENCO

Health and Safety leader
	Lancasterian

	Pupils with disabilities participate in all areas of school life.
	Identify barriers to participation in activities, on and off-site, to which pupils with disabilities have limited access.

Identify pupils on trip risk assessment to consider adjustments.


	Ongoing
	Adjustments made enabling pupils with disabilities to participate in activities on and off site:

School trips and visits.

School clubs and activities

School council
	Class Teachers

SENDCo
External club provider
	

	That all adults regardless of disclosed disabilities are included in all aspects of school life.
	Ensure that anyone who has disclosed a disability has the same opportunities to participate in school life.
	Ongoing
	Retention of staff with disclosed disability
	SENDCo
	Staff with disabilities

	People with disability are presented positively.
	Radio aid hearing system for hearing impaired child.


	Staff trained by Hearing Support Service

Ongoing
	Greater understanding of hearing impairment and ability to communicate.
Positive promotion of famous people with disability to provide children with positive role models
	Staff in school
	Contact various organisations to support learning as appropriate e.g. RNIB

National Deaf Children’s Society SENSE (deaf and blind)

Inclusion service for hearing impairment and visually impaired.



	Staff have clear understanding of the definition of disability and are aware of their duties and responsibilities
	Staff informed of any children with disabilities and any plans/supportive processes in place.


	Ongoing


	Increase confidence in teaching pupils with disabilities and supporting them in all areas of school life.


	SENDCo
	

	Implement Disability disclosure opportunities so that school can ensure equal opportunities for disabled applicants.
	Ensure application form gives opportunity to declare any provision required, to enable adjustment for recruitment and selection process and retention to provide same opportunity to all applicants.

Pupil admission form asks for medical information.
	Ongoing
	Applications received from persons with disabilities
	Headteacher

Business Manager
	


Links with other policies

This accessibility plan is linked to the following policies and documents:

· Risk assessment policy

· Health and Safety policy

· Equality policy and objectives

· SEN Information report

· Supporting pupils with medical conditions policy

· Teaching and Learning policy
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